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Dissertation Presentation! This FRIDAY 12:30PM 
Burton Hall, 202!! Our speakers are:  

1. Michael Ault: giving your all: Evaluating changing social 
identities throughout the socialization process in full-life 
volunteer organizations  

2. Jacqueline Bruscella: Constructing Legitimacy Transactionally: The 
Communicative Constitution of ISIL 

3. Carrisa Hoelscher: Negotiating the Tensions of Collective 
Change Implementation 

Jobs in the Discipline 
Spring semester is often filled with anxiety, with senior students 
sending out job applications and junior students determining who 
to choose as advisors. One thing I get asked a lot is about the job 
prospects of certain fields within the discipline. In this newsletter, I 
have attached the 2014 Academic Job Listings in Communication 
Report issued by the NCA for your review. It is the latest NCA report 
to look at our discipline. You will notice that our departments’ 
strengths are also in many specialties with the most available jobs, 
including mass communication/media, health, interpersonal, 
organizational, intercultural/international, strategic, and political 
communication. We have strong faculty members to support your 
pursuit in any of these career tracks. 

That being said, I also want to highlight a couple of important 
issues so that you are not misguided or mislead by the NCA job 
report. 

1. Some important and valuable expertise in communication are 
not listed as a specialty in this job report, such as advanced 
statistical methods, qualitative methods, or critical approaches. 
One simply cannot be a good researcher without good 

 

Upcoming Events 

February 5 

Dissertation Presentation, I 

12:30 PM - 1:30 PM; Time 
available for Q&A 

February 12 

12-1PM: Research Forum: Dr. 
Claude Miller 

February 19 

Dissertation Presentation, II 

12:30 PM - 1:30 PM; Time 
available for Q&A 
 

Important 
Announcement 

• On 2/12 12PM, Dr. Claude 
Miller will present a talk, 
titled “Terrifying social 
deviance: A tri-theoretical 
approach to crisis 
preparedness.” He will be 
sharing a wide range of his 
research work and offering 
opportunities for research 
collaboration.   
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methodological training---thus, every department needs someone who has strong 
methodological background to teach research methods. If you pay attention to job listings, 
they are often listed as preferences and/or an essential skill for hiring. For example, this year San 
Francisco State University seeks a tenure-track professor, “with a background in discourse 
studies or language and social interaction with a specialization or emphasis in Health 
Communication.” Syracuse University seeks “seeks a candidate with expertise in one or more 
approaches to discourse analysis/LSI (e.g. critical discourse analysis, multimodal discourse 
analysis, interactional sociolinguistics, ethnography of communication, conversation analysis), 
with specific research interests related to the study of race, ethnicity, and culture.” Purdue 
University seeks to hire tenure track faculty members “with expertise in advanced quantitative 
techniques applied to research on family and/or developmental processes as well as health” 
and Ohio University seeks “a teacher-scholar of Organizational Communication, and we are 
particularly interested in applicants with expertise in quantitative research methods” The 
National University of Singapore seeks assistant professors “with research and teaching 
specialty in Interpretive and Critical Approaches to Communication Management.” So? Build 
your methodological expertise!! They might just be the necessary oomph to get you the job. 
 

2. Please note that many job listings now ask for a combination of specialties. Very rarely do you 
see a job listing that only asks for one area of expertise. From this perspective, it’s always a 
good idea to position yourself in such a way that you can apply to multiple specialties, rather 
than just one. 
 

3. Do NOT pick a specialty area just because it has the most jobs available the year you choose 
your advisor or the year you are on the job market. You should pick something you like, 
something you’d enjoy dedicating the next few decades of your life. If you enjoy doing 
something, you are more likely to work harder and longer at it, and thus, become better at it 
(and better than others who do not enjoy their work). You only need one job. However, you 
have to be good to get your dream job. It takes years of training and preparation, building up 
your research agenda and publication records, to be good at an area. Picking an area that 
has many job opportunities also means that you will have a lot more competitors than a less 
“popular” expertise. If you are good, then, even when there is only one position available, you 
will get that job. If you are not good, then, regardless how many jobs are available in that area, 
you will not get your dream job, not even a mediocre job. Besides, job trends change all the 
time. (You see major changes from 2013 to 2014 at NCA Job Reports). Thirty years ago, 
Communication Education was mainstream in Communication, and now it has only 2-3 jobs as 
a secondary expertise a year. Fifteen years ago, few studied social media. Now, it’s one of the 
hottest area of research in communication. Right now, risk/crisis communication is not listed as 
a specialty; but with the concerns for national security, global warming, and geographic 
instability, do you think it will stay that way for the next 10 years? Look ahead, find the trend, do 
not chase it. It’d be great if you can find a trend that hits its peak when you are at your prime, 
which generally happens 10-20 years after your graduation. That’s when you get to be the 
leader of a field. Build your skills and vision that way. You will do great.   
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